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  ومفهرسة تصدر عن عمادة البحث العلمي في جامعة مؤتة مجلة علمية محكمة 

  

 كلمة المحرر

، 1986تصدر مجلة مؤتة للبحوث والدراسات في سلسلتها الإنسانية والاجتماعية منذ عام 
وهي مجلة علمية محكمة ومفهرسة، وتصدر بشكل منتظم وبواقع مجلد واحد في كل عام منذ 

عداد ويضم العدد الواحد عشرة أبحاث، ويشرف على ألى ستة تأسيسها، يحتوي المجلد ع
ات الإنسانية ـين في مختلف الدراسـين والأكاديميـساتذة المتخصصتحريرها هيئة من الأ

تقوم المجلة بنشر الأبحاث . (ISSN 1021-6804)  يـا الدولـم تصنيفهـوالاجتماعية، ورق
وتخضع  .ة التخصصات الإنسانية والاجتماعيةالأصيلة التي تسهم بنشر العلم والمعرفة في كاف

بحاث المقدمة للنشر إلى معايير دقيقة تشمل التدقيق الفني والتحكيم العلمي من قبل محكمين الأ
   شر.ثنين للتحقق من صلاحية البحث للنإ

فأصبحت  ،وقد حظيت المجلة بسمعة رائدة محلياً وإقليمياً على مدار الثلاث عقود الماضية
دة لغايات النقل والترقية للباحثين في كافة الجامعات الحكومية والخاصة في الأردن، مجلة معتم

بحاث الذي يرد بشكل خاص، والعالم العربي، بشكل عام، وهذا يبرر العدد الكبير والمتزايد من الأ
بحاث ولضمان جودة الأ، قليمية ودوليةإلى المجلة من جامعات ومؤسسات ومراكز بحثية محلية وإ

  وتتضمن: جراءات تضمن جودة المنتج البحثيإنشورة في المجلة، فإنها تتبع معايير وضوابط والم
 قواعد النشر .1

 المواصفات الفنية .2

 إجراءات النشر .3

  أخلاقيات النشر .4
  

  ميد البحث العلميع    
  رئيس التحرير                      

  سامه عيسى مهاوشأ دأ. 
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  .قواعد النشر .1
لى تحقيق معايير التصنيفات العالمية للجامعات، وانطلاقاً من الخطة الاستراتيجية لعمادة البحث إلجامعة مؤتة ورؤيتها للوصول  جيةالاستراتيانسجاماً مع الخطة 

مين بيئة قادرة تأ( ورسالتها التي تتضمن: )نحو عمادة حاضنة لبحث علمي متميز يرتقي بتصنيف الجامعة محلياً وإقليمياً وعالمياً( ى:لالعلمي ورؤيتها التي تنص ع
  )على إنتاج بحوث علمية تسهم في تعزيز دور الجامعة في البحث والابتكار محلياً وإقليمياً وعالمياً

والارتقاء  SCOPUS, ISI, PubMed  :فقد ارتأت عمادة البحث العلمي تطوير مجلة مؤتة للبحوث والدراسات للوصول إلى قواعد البيانات العالمية، مثل 
  ) للمجلة، لوصول الانتاج البحثي للمؤلفين إلى العالمية.Impact Factor( بعامل التأثير

  وبناء عليه، وعند تقديم أبحاثكم للنشر في المجلة، يراعى الآتي:
التالي:  لمزيد من الأمثلة، يرجي زيارة الموقع، ولدليل المختصر لطريقة التوثيق، للاطلاع على ا(APA)النفس الأمريكية اعتماد نظام جمعية علماء  .1

http://www.apastyle.org/ وموقع المجلة على الرابط: https://ejournal.mutah.edu.jo 

 تكتب جميع المراجع العربية باللغة الإنجليزية في المتن وفي قائمة المراجع.  .2

   لعربية) إلى اللغة الإنجليزية، مع ضرورة ابقاء القائمة العربية موجودة.ترجمة كافة المراجع غير الإنجليزية (بما في ذلك المراجع ا .3

ترجمة إنجليزية معتمدة (مثل: فقه السنه) فيتم عمل  اذا كان للمراجع العربية ترجمة إنجليزية معتمدة فيجب اعتماد ذلك، أما المراجع التي ليس لها  .4
Transliteration ية كتابة حرفية، (أي كتابة المرجع بالأحرف الإنجليز Fiqih Alsunah( . 

  . APA ) بما يتناسب مع نظام  Alphabets الأحرف الإنجليزية ( إعادة ترتيب كافة المراجع (والتي يفترض أنها قد أصبحت باللغة الإنجليزية) حسب ترتيب  .5

يخضع للتدقيق الفني عند استلامه. وفي حال عدم الالتزام بهذه البحث  المبينة على موقع المجلة، علماً بأن لتحرير المخطوطيجب الالتزام بالمواصفات الفنية  .6
 .المواصفات الفنية يعاد البحث

 نة في الجدول التالي. والمبي /https://ejournal.mutah.edu.joعلى الموقع  اًـالكتروني اـوالنماذج الخاصة به ليم البحث والملفات المطلوبةـيتم تس .7

 عدم الالتزام بأي من النقاط السابقة يعفي المجلة من السير في إجراءات التحكيم .8

  ملاحظات  الملف اسم  الرقم

1.  
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3. 
ملخص البحث 

Abstract 
 (keywords) المفتاحية) كلمة والكلمات 150يكتب الملخص باللغتين العربية والإنجليزية بحيث لا يزيد الملخص عن (

 لمات. عن خمس ك

4.  
  البحث

Research 
Document 

  يجب أن تلتزم وثيقة البحث بالمتطلبات التالية: 
 عدم وجود اسم الباحث (الباحثين). .1
 أن لا يحتوي البحث على أي معلومات تشير إلى الباحث (الباحثين). .2
 ) باللغة الإنجليزية.In-text Citationالتوثيق للمراجع في المتن ( أن يكون .3
 .(APA)جمعية علماء النفس الأمريكية  اعتماد نظام .4
 الالتزام بالمواصفات الفنية لطباعة البحث. .5
  تخضع البحوث للتدقيق الفني قبل السير في إجراءات التحكيم. .6

  قائمة المراجع  .5
References 

  يجب أن تلتزم قائمة المراجع بالمتطلبات التالية وترسل في نفس الملف:
الإنجليزية) في القائمة النهائية مرتبة حسب الحروف الهجائية  حث باللغةالبتكتب المراجع (الواردة في  .1

)Alphabets.( 
ترجمة إنجليزية  كان للمراجع العربية ترجمة إنجليزية معتمدة فيجب اعتماد ذلك، أما المراجع التي ليس لها  إذا .2

 Fiqih  ف الإنجليزية كتابة حرفية (أي كتابة المرجع بالأحر Transliteration) فيتم عمل السنةمعتمدة (مثل: فقه 
Alsunah.( 

الأحرف الإنجليزية  إعادة ترتيب كافة المراجع (والتي يفترض أنها قد أصبحت باللغة الإنجليزية) حسب ترتيب  .3
) Alphabets  بما يتناسب مع نظام ( APA . 

  مترجمة.الدراجها في نهاية الملف بعد المراجع وإبقاء على قائمة المراجع العربية الإ .4

  التعهد  .6
Pledge  

  يلتزم الباحث بتعبئة التعهد 
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 المواصفات الفنية. .2
يث يخضع ، ح https://ejournal.mutah.edu.jo :طـعلى الراب ةودـالموجو ر المخطوطـتحرية لـتزام بالمواصفات الفنيـيجب الال

 البحث للتدقيق الفني عند استلامه، وفي حال عدم الالتزام بهذه المواصفات الفنية يعاد البحث.
  .إجراءات النشر .3

 .https://ejournal.mutah.edu.joالكترونياً على موقع المجلة  للنشر إلى عمادة البحث العلمي في جامعة مؤتة حثيقدم الب .1
  نموذج خاص تعتمده المجلة. يوقع الباحث على تعهد النشر وفق  .2
 .سجلات المعتمدةاليعرض البحث على هيئة تحرير المجلة، ويسجل في  .3
للتحكيم الخارجي، ويحق للهيئة أن  تحكيم الأولي من هيئة التحرير؛ لتقرير أهليتهالتدقيق الفني واليخضع البحث المرسل إلى المجلة إلى  .4

 و عن قبول البحث للنشر في أي مرحلة دون إبداء الأسباب.تعتذر عن السير في إجراءات التحكيم الخارجي أ
وفي حال عدم الرد ضمن الموعد المحدد يتم ارسال  شهر،يرسل البحث إلى محكمين اثنين على أن يقوم كلاً منهما بالرد في مدة أقصاها  .5

 البحث إلى محكم آخر، وبناء عليه يكون قرار هيئة التحرير على النحو الآتي:
 ثنين، وبعد أن يقوم الباحث بإجراء التعديلات المطلوبة، إن وجدت.يجابية من المحكمين الإإفي حالة ورود تقارير  للنشر حثالب يقبل    . أ

 في حال ورود تقارير سلبية من كلا المحكمين يرفض البحث.  . ب
 .للبت في أمر صلاحيته للنشر يجابي من المحكم الثاني يرسل البحث إلى محكم ثالثإسلبي من أحد المحكمين ورد ورود رد في حالة   . ج
6. م البحث من قبل زميل يعمل في الجامعة نفسهاحكَّإذا كان الباحث من جامعة ما فلا يجوز أن ي. 
يجب على الباحث بعد إبلاغه بإجراء التعديلات أن يقوم بذلك وفق ملاحظات المحكمين في مدة أقصاها أسبوعين من تاريخه، وفي حال  .7

 المدة المحددة يتم وقف إجراءات السير في نشر البحث. عدم استجابة الباحث ضمن
الباحث فرصة ثانية وأخيرة مدتها  يعطىإذا أفاد المحكم (مراجع التعديلات) أن الباحث لم يقم بالالتزام بإجراء التعديلات المطلوبة،  .8

 سبوعين للقيام بالتعديلات المطلوبة، وإلاّ يرفض البحث ولا ينشر في المجلة.أ
 .الة القبول بعد إجراء التدقيق الفني المترتب على البحث بعد التعديلتمنح رس .9

 .لسياسة المجلةترتب البحوث المقبولة في المجلة وفقا  .10
 ما ينشر في المجلة يعبر عن وجهة نظر الباحث ولا يعبر بالضرورة عن وجهة نظر جامعة مؤتة، أو هيئة التحرير، أو القائمين عليها.  .11

 .خلاقيات النشرأ .4
 تلتزم هيئة التحرير والمحكمون والباحثون بأخلاقيات النشر التالية:

 هيئة التحريرواجبات : ولاًأ 
ر على أساس الأهمية والأصالة وصحة الدراسة ووضوحها وأهميتها شيقوم المحررون بتقييم المخطوطات المقدمة للنَّالعدالة والاستقلالية:  .1

ن أو جنسيتهم أو معتقدهم الديني بحيث يتمتع رئيس التحرير بسلطة كاملة على كامل لنطاق المجلة، بغض النظر عن جنس المؤلفي
 المحتوى التحريري للمجلة وتوقيت نشره.

فشاء هذه المعلومات إلى أي شخص إالتحرير مسؤولون عن سرية أية معلومات حول البحث المقدم وعدم  وموظفوا هيئة التحريرالسرية:  .2
 .كلٌ وفقاً لاختصاصهوالهيئة الاستشارية  آخر غير المؤلف والمحكمين

هيئة التحرير مسؤولة عن عدم استخدام معلومات غير منشورة موجودة في البحث المقدم لأغراض النشر  الإفصاح وتضارب المصالح: .3
من  ويجب على عضو هيئة التحرير الإفصاح عن وجود أي تضارب في المصالح مع أي دون موافقة خطية صريحة من المؤلفين،

للتعامل مع  خارجيمن ذلك، سوف يطلبون عضو  مثل علاقات تنافسية أو تعاونية أو علاقات أخرى مع أي من المؤلفين؛ بدلاَ المؤلفين.
 المخطوطة.

على أن تخضع جميع الابحاث المقدمة للتحكيم من قبل اثنين على الأقل من المحكمين الذين هم  هيئة التحريرحرص تقرارات النشر:  .4
سيتم نشرها، بعد التحقق من أهميتها  التي عن تحديد أي من الابحاث المقدمة إلى المجلة وتعتبر الهيئة مسؤولةفي مجال البحث. خبراء 

  .للباحثين والقراء
  .: واجبات المحكمينثانياً

 .المساهمة في صنع قرارات هيئة التحرير .1
على الفور  هيئة التحريرسبب كان يجب عليه إخطار  لأيالبحث الوقت: أي محكم يشعر بعدم قدرته على مراجعة  والدقة فيالسرعة  .2

 ورفض الدعوة للتحكيم بحيث يمكن الاتصال بالمحكمين البدلاء.
اث وردت للمجلة للتحكيم والنشر هي وثائق سرية؛ لذا يجب ألا تظهر أو تناقش مع الآخرين إلا إذا أذن بها رئيس حبأ السرية: أي .3

 ى المحكمين المدعوين الذين رفضوا الدعوة للتحكيم.التحرير وينطبق هذا أيضا عل
بحيث يمكن للمؤلفين  ،صاغ الملاحظات بوضوح مع الحجج الداعمةبحاث بموضوعية وأن تُمعايير الموضوعية: يجب مراجعة وتحكيم الأ .4

 عن النقد الشخصي للمؤلفين. بحاثهم بعيداًأاستخدامها لتحسين 
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ن لديه تضارب في المصالح ناجم أعلى الفور ب هيئة التحرير رطِّخَمحكم مدعو للتحكيم أن ي الإفصاح وتضارب المصالح: يجب على أي .5
 أو علاقات أخرى مع أي من المؤلفين بحيث يمكن الاتصال بالمحكمين البدلاء.عن علاقات تنافسية أو تعاونية 

 وعدم استخدامهابحاث المقدمة للتحكيم لكشف عنها في الأعلى سرية المعلومات أو الأفكار المتميزة غير المنشورة والتي تم ا المحافظة .6
 على المحكمين المدعوين الذين يرفضون دعوة التحكيم. وينطبق هذا أيضاَ دون موافقة كتابية صريحة من المؤلفين

  .ثالثا: واجبات المؤلفين
 .النشر الموجودة على موقع المجلةلفنية وأخلاقيات والمواصفات ا والإجراءات قواعدالالالتزام ب: يجب على المؤلفين ثمعايير إعداد البح .1
السرقة الأدبية: لا يجوز بأي حال من الأحوال الاعتداء على حق أي مؤلف آخر بأي صورة من الصور فالقيام بهذا العمل يعتبر سرقة  .2

 أدبية ويتحمل من قام بهذا العمل كامل المسؤولية القانونية والأدبية عن ذلك.
الآخرين التي تم الرجوع اليها في  كلمات الباحثينعمال أو أالمؤلفين التأكد من تقديم أعمال أصيلة تماما، وتوثيق  الأصالة: يجب على .3

شكل بجميع أشكاله ي فأخذ المعلومة دون توثيق المصدربحثهم. وينبغي أيضا الاستشهاد بالمنشورات المؤثرة في مجال البحث المقدم. 
نه للمؤلف نفسه، نسخ أو إعادة صياغة أجزاء كبيرة من بحث أخر أعديدة، مثل اعتماد بحث على  ذ أشكالاًيأخغير أخلاقي للنشر و كاًسلو

 .. الخ.الإسناد) ..(دون 
و نشر نفس البحث في أكثر من مجلة واحدة. أرسال إن: يجب على المؤلف عدم تزاملى مجلات مختلفة وبشكل مإعدم إرسال البحث  .4

ن مع أكثر من مجلة واحدة هو ن تقديم بحث بالتزامخرى وذلك لأموا مخطوطة سبق نشرها في مجلة أُقدلفين أن يوبالتالي، لا ينبغي للمؤ
 خلاقي وغير مقبول.أسلوك غير 

ن يتم إدراج الأشخاص الذين يستوفون معايير التأليف التالية كمؤلفين في البحث بحيث يكونوا قادرين على تحمل أتأليف المخطوطة: يجب  .5
) 2و تفسير الدراسة؛ (أو تنفيذ أو الحصول على البيانات أو تحليل أ) تقديم مساهمات كبيرة في تصميم 1سؤولية العامة عن المحتوى: (الم

النسخة النهائية من البحث والموافقة عليها وعلى تقديمها  مراجعة )3( .ث أو مراجعتهـة وكتابة محتوى البحـاهمة في صياغـالمس
جوا كمؤلفين، ولكن يجب ذكرهم في قسم "شكر وتقدير" ردشخاص لا يستوفون معايير التأليف فيجب ألا يأذلك هناك لى إضافة إللنشر. 

 بعد الحصول على إذن كتابي منهم.
ن يكون أيمكن  مع جهات لا تعلمها هيئة التحرير ب في المصالحبلاغ عن أي تضارالإفصاح وتضارب المصالح: يجب على المؤلفين الإ .6

أثير على البحث. ومن أمثلة التضارب المحتمل في المصالح التي ينبغي الإفصاح عنها مثل العلاقات الشخصية أو المهنية، له ت
في البحث.  تْشَوالانتماءات، والمعرفة في الموضوع أو المواد التي نوق  

يائية أو إجراءات أو معدات لها أي مخاطر غير لمخاطر والمواد البشرية أو الحيوانية: إذا كان العمل ينطوي على استخدام مواد كيما .7
و أجراء تجارب على البشر إو أفيجب على المؤلفين تحديدها بوضوح في البحث. وكذلك إذا كان العمل ينطوي على استخدام  عادية،

يمات ذات الصلة وأن المؤلفين قد للقوانين والتعل الحيوانات في بحثهم، فيجب على المؤلفين التأكد من أن جميع الإجراءات تم تنفيذها وفقاً
  صوص. وكذلك ويجب مراعاة حقوق الخصوصية الخاصة بالمشاركين من البشر.خحصلوا على موافقة مسبقة بهذا ال

ررين بشأن البيانات الأولية والتوضيحات وإثبات حلطلبات الم والاستجابة الفوريةيجب على المؤلفين التعاون بشكل كامل التعاون:  .8
تعديلات الضرورية على ال جراءإبشأن الأخلاقية وموافقات المرضى وأذونات حقوق الطبع والنشر. وفي حالة اتخاذ قرار أولي  الموافقات

عادة تقديمها إلى المجلة إالتعديلات المطلوبة و بإجراءالبحث، يجب على المؤلفين الاستجابة لملاحظات المحكمين بشكل منهجي ويقوموا 
  المحدد. بحلول الموعد النهائي

لأخطاء الأساسية في الأعمال المنشورة: عندما يكتشف المؤلفون أخطاء كبيرة أو عدم دقة في أعمالهم المنشورة، فإن عليهم الالتزام ا .9
 والتعاون معهم إما لتصحيح البحث أو سحبه.  بإخطار محرري المجلة أو الناشر فوراً

 
  أسامه عيسى مهاوش لأستاذ الدكتورا

  ر مجلة مؤتة للبحوث والدراساترئيس هيئة تحري
  عميد البحث العلمي

  جامعة مؤتة
  ) مؤتة / الأردن61710الرمز البريدي (

Tel: +962-3-2372380 Ext (6117)   
Fax. +962-3-2370706 

Email: darmutah@mutah.edu.jo 
http://www.mutah.edu.jo/dar 

  



  .م2021، الأولالعدد  ،الثلاثونو السادسالمجلد ، العلوم الإنسانية والاجتماعيةسلسلة مؤتة للبحوث والدراسات، 

  

 للبحوث والدراساتمؤتة 

  مؤتة جامعة - عمادة البحث العلمي تصدر عن محكّمة ومفهرسةمجلة علمية 
 

  قسيمة اشتراك
 أرجو قبول اشتراكي في مجلة مؤتة للبحوث والدراسات:

  سلسلة العلوم الطبيعية والتطبيقية    سلسلة العلوم الإنسانية والاجتماعية                       
   ………..…العنوان :         ..…………………) الاسم :          للمجلد رقم (  

 ………… ………التوقيع :        التاريخ :       /         / 

  الة بريدية حو      حوالة بنكية           شيك           طريقة الدفع :

 ) دنانير أردنية.9(         للأفراد   : داخل الأردن - أ

 أردنياً. ) دينارا11ً(       للمؤسسات       

  ) دولاراً أمريكياً.30(       : (للأفراد والمؤسسات) خارج الأردن -ب
  ونصف للعدد الواحد. ) دينار1,5( -ج
  تُضاف أجرة البريد لهذه الأسعار.  -د

  تُملأ هذه القسيمة، وترسل مع قيمة الاشتراك إلى العنوان التالي:     
  

 
 أسامه عيسى مهاوشلأستاذ الدكتور ا

  تحرير مجلة مؤتة للبحوث والدراساترئيس هيئة 
  عميد البحث العلمي

  جامعة مؤتة
  ) مؤتة / الأردن61710الرمز البريدي (

Tel: +962-3-2372380 Ext (6117)   
Fax. +962-3-2370706 

Email: darmutah@mutah.edu.jo 
http://www.mutah.edu.jo/dar 

  
  

  
  





  .م2021، الأولالعدد  ،الثلاثونو السادسالمجلد ، العلوم الإنسانية والاجتماعيةسلسلة مؤتة للبحوث والدراسات، 

  

  المحتويات
 

 
 
 
 
 

 

*  
عبد مدارس الملك  طرق الكشف عن الطلبة الموهوبين في الأردن من وجهة نظر معلمي ملاءمة

  الثاني للتميز االله
  فواز نايل السليحات

13 -46  

*  
تنمية مهارات عمليات العلم لدى طالبات في  ) Vالتدريس باستخدام استراتيجية الشكل ( أثر

  الأساسيالسابع  الصف
  هلا محمد الشوا ، مها داود خليفات

47-76  

*  
درجة تطبيق مبادئ الحوكمة في كليات التربية الرياضية في الجامعات الأردنية من وجهة نظر 

  أعضاء هيئة التدريس
امر نهار الصعوب،  جمال سامي السحيماتس  

77-110 

  الاستراتيجي التخطيطلمهارات درجة امتلاك الإدارة الجامعية في جامعة آل البيت   *
 ياسر علي عبدالعال،  محمد عبود الحراحشة

111-142 

*  
) في البحث العلمي في العالم MOOCs( المقررات الإلكترونية المفتوحة واسعة الانتشار

  العربي: دراسة منهجية للأدب المنشور
  علي محمود بوحمد ،رباب داود الصفا ، بدور مسعد المسعد

143-180  

*  
  لثقافة الريادية ودورها في فاعلية التنفيذ الاستراتيجي في البنوك التجارية الأردنيةا

  216-181  نضال خليف الطراونة،  محمد عبد الوهاب المجالي، كامل محمد الحواجرة

*  
رشادي جشتالتي في تخفيض التوجس الاتصالي لدى مراجعات وحدة الجرائم إفعالية برنامج 

  ت للابتزاز العاطفي في الأردنلكترونية المتعرضاالإ
  سامي محسن الختاتنة، لمياء صالح الهواري ، عبدالناصر موسى القراله

217-254  

* 

فاعلية برنامج إرشادي عقلاني انفعالي سلوكي في تحسين مستوى جودة الحياة النفسية لدى 
 المعلمات المغتربات

  مصلح مسلم مصطفى المجالي، ناصر سيد جمعة عبد الرشيد ، نهال حمدان حميد الهاشمي
255-300  

* 
 للابتكار في العلاقة بين نظم معلومات الموارد البشرية وأداء المنظمة   التأثير المعدّل

   عماد علي الكساسبة
13-44 

* 
  المعايير الأخلاقية في نشر الصور في المواقع الإلكترونية

  فرح أحمد عطيات
45-68 





0202

 

21 

 

 

 

  

02220223322

0971

α2923 ( .

 

                                                           

  

22 30224           223 0225  

0202 

 



 

 

22 

 

 

 The Adequacy of  Disclosure of  Gifted Students in Jordan from the 

Point View of Teachers in King Abdullah II Distinctive Schools  

  

Fawaz Nayel Al-Sulaihaat 
 

 Abstract 

This study aims to investigate the appropriateness of the disclosure of 

gifted students in Jordan from the point view of teachers in King Abdullah 

II distinctive Schools. The study population consisted of all teachers of 

these distinctive Schools in Jordan for the scholastic year (2014/2015), and 

their number is (500) teachers. To answer the study questions; a 

questionnaire was developed to measure the adequacy of disclosure of gifted 

students in Jordan.  

The study results show that the appropriateness of the disclosure of 

gifted students in Jordan was moderate with a mean of (2.93). The results 

also showed no statistically significant differences at (α = 0.05) between the 

mean of the responses of the study sample to the study tool due to the 

variables of gender, educational qualification and years of experience. The 

study suggests a set of recommendations; the most important of which is 

using many measures and standards in the process of discovering and 

identifying them, in addition to considering the nomination process of 

students themselves or the nomination of their partners. 

Keywords: Detection Methods, Gifted Students, Gifted. 
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The Impact of Using the Form (V) Strategy in the Process of Teaching 

Concepts For Seventh Graders 

 

Maha Khulaifaat 

Hala Al-Shawa 

 
Abstract 

The study aimed to identify the impact of using the form (V) strategy in 

the process of teaching concepts to seventh grade students. The study uses a 

semi-experimental approach. The sample of study consists of two sections 

of 7th graders in Al-jabal Al-shamali primary school in the Directorate of 

the Southern Al-Ghour in the governorate of karak during the year 2015-

2016,and the non random (purposion) assignment (1) as an experimental 

group will be 26 students and the division (2) as a group of officers formed 

of  25 students. 

In order to achieve the objective of the study, the study tool was 

constructed to test the science process and after verifying its validity and 

stability it was applied to the sample of the beginning of the study and after 

the study group. 

The result of the single unit variance (ANCOVA) showed that there 

were statistically  significant differences between the student response to the 

test of the acquisition of scientific process due to the  Variable method of 

teaching and the strategy (V) form comparing with usuall method. 

The researcher recommended the possibility of training teachers to use 

the  strategy of form (V) and model in teaching science because it proved its 

effectiveness and recommended conducting study  on the introduction of 

other teaching methods of comparison in the operation of science. 

Keywords: Form (V) strategy , process of teaching concepts. 
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The Degree of Application of the Principles of Governance in the 

Faculties of Physical Education in Jordanian Universities from the 

Point of View of Faculty Members  

Samer Nahar Al-Su’oob 

Jamal Sami Al-Suhaymaat 
 

Abstract 
This study aimed to identify the degree of application of the principles 

of governance in the faculties of physical education in Jordanian universities 

from the point of view of faculty members and according to the variables of 

the study (gender, university, academic level, years of experience). The 

descriptive method was used in its survey method for its relevance and 

nature of study.. The sample consisted of (75) faculty members, i.e. (50.3%) 

of the study community. The results showed that the application of the 

principles of governance in the faculties of physical education in the 

Jordanian universities from the point of view of its members came to a 

medium degree. The results also showed significant differences according to 

the university variable between Mu'tah University and the rest of the 

universities in favor of the three universities (Jordan, Yarmouk, Hashemite). 

The researchers recommend the need to spread the culture of governance 

among the faculty members and work to implement them on a wider scale 

and to develop plans for the development of skills and academic expertise 

through the organization of programs and workshops to promote a team 

spirit of work. 
Keywords: Good Governance, Colleges of Physical Education, Faculty 

Members, Jordanian Universities.  
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Degree Of Possession Of University Administration At Al – Bayt 

University For Strategic Planning Skills 
 

Yaser Ali Abd-El’aal                      

Mohammad Aboud Al-Harahsheh 
 

Abstract 
This study aimed at investigating  the ideas of the faculty members 

about the degree that the administration in Al al-Bayt University has the 

skills of strategic planning. It also investigates the impact of gender, 

scientific grade, years of experience on such a decision. A random sample 

was chosen, consisting of (83) faculty members. The researchers used the 

descriptive method. The questionnaire employed in this study consisted of 

(46) points that were divided into five areas (vision, mission, objectives, 

environmental analysis, and strategic choice). The questionnaire was tested 

for its validity and stability. The results showed that the faculty members 

think that the level of applying strategic planning skills by Al al-Bayt 

University administration is medium. Based on the answers from the faculty 

members, the variables of gender, grade and experience do not receive 

statistically significant differences on the degree of strategic planning skills 

applied by Al al-Bayt University administration office. The study therefore 

suggested that there should be an  increase of the faculty members concern 

of strategic planning skills; the staff should be informed about the strategic 

plan of the university and should be involved in the development of the 

strategic plan of the university in addition to holding training courses to 

draw their attention to strategic planning skills  

Keywords: Strategic Planning, Strategic Planning Skills, Al al-Bayt 

University 
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Massive Open Online Courses (MOOCs) in Research in the Arab 

World: A Systematic Review of the Published Literature 

 

Budour Almisad 

Rabab Alsaffar 

Ali Buhamad 

 

Abstract 
The aim of this study is to provide a systematic review of the published 

literature on Massive Open Online Courses (MOOCs) in the Arab world 

between 2008 and 2018. The studies were collected through several sources. 

Sixtey two research studies were found and analyzed. The results showed 

that more than a third of the published papers were from Saudi Arabia and 

Egypt. Most of the research published in the Arab world on these electronic 

courses were in English and published in international journals and 

conferences. The most common research method was the qualitative 

method. The methods of collecting data included reviewing the previous 

literature and analyzing the sites and documents. The focus of published 

research was on students, design, description, and influence, while there was 

limited number of research that focused on teachers and policy makers in 

MOOCs’ environment. The results showed that there was a limited number 

of research studies that were cited in the litriture. Based on the results, set of 

recommendations were presented. 

Keywords: Massive open online courses; systematic review, Arab world, 

scientific research. 
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Entrepreneurial Culture and its Role in the Effectiveness of Strategic 

Implementation in Jordanian Commercial Banks 
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Abstract 

This study aimed at identifying the impact of the dimensions of 

entrepreneurial culture on the effectiveness of strategic implementation in 

the Jordanian commercial banks. The questionnaire was used as the main 

instrument for the study, which was used in order to collect the data related 

to the study variables and dimensions. The statistical package (SPSS V.25) 

was used for data analysis. The study sample consisted of (315) employees 

working in the job positions (manager, head of department) in the 

commercial banks. The results showed that there is a statistically significant 

impact at (α≤0.05) for the entrepreneurial culture with its dimensions 

(organizational enthusiasm, cohesion, opportunities driven change) in 

strategic implementation, also the result revealed that there is a strong 

correlation relationship as well as a morale impact between the dimensions 

of entrepreneurial culture and the dimensions of strategic implementation 

effectiveness. 

In the light of the results, the study recommended that the senior 

management in banks should adopt entrepreneurial culture through 

rewarding creative employees, enhancing confidence among employees and 

promoting coordination among the various administrative units in order to 

disseminate an atmosphere of confidence among employees.  
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Abstract 

This study aimed at detecting the effectiveness of a Gestalt counseling 

program in reducing communication apprehension among those attending 

the Unit of Electronic Crimes due to being exposed to emotional blackmail. 

In order to achieve the study objectives, the study was applied to a 

descriptive sample that consisted of (76) females in order to identify the 

level of emotional blackmail and communication apprehension. The 

researcher developed two scales: the scale of emotional blackmail and the 

scale of communication apprehension. The researcher also developed a 

Gestalt counseling program that consisted of 14 counseling sessions. The 

counseling program was applied for two months. The study results showed 

that the level of emotional blackmail and communication apprehension 

among the females attending the Unit of Electronic Crimes was medium. 

The results also revealed that the females to whom the counseling program 

was applied experienced a decrease in the levels of communication 

apprehension in comparison with those who didn't attend the program. The 

follow-up stage after one month also revealed that the females in the 

experimental group maintained a certain level of the decreased 

communication apprehension. In the light of the results, the researchers 

recommended the necessity of using the counseling program in order to 

reduce the communication apprehension among the females exposed to 

emotional blackmail. 
Keywords: Gshtalty counseling Program, Communication Apprehension, 

Cyber Crime Unit, Emotional Blackmail, Jordan. 
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Effectiveness of a Rational Emotive Behavioral Counseling 

Program in Improving Psychological Quality of Life among Expatriate

Female Teachers 
 

Nehal Hemdan Humeed Alhashmi 
Nasser Said Glmaa Abdelrasheed 

Mosleh Musallam Moustafa Al Majali 
 

Abstract 

The present study aimed to investigate the effectiveness of a rational 

emotional behavioural counselling program in improving the psychological quality 

of life for female teachers who are working in Dhofar Governorate schools and 

they are from outside it. The sample of the study consisted of (20) female teachers 

who obtained the lowest scores on the psychological quality of a life questionnaire, 

then they were divided randomly into two equivalent groups (experimental group 

and control group) each of which includes (10) female teachers, and then the 

program was applied on the experimental group without the control group to 

improve their psychological quality of life. The researchers used the psychological 

quality of life questionnaire prepared by (Ryff et al., 2006) translated by 

Abdelwareth and Mohammed (2009), and a rational emotive behavioural 

counselling program prepared by the researchers. 

The study results found that there were statistically significant differences at 

the level of (0.01) between the mean rank scores of the experimental group in the 

pre-test and post-test on the questionnaire in favour of the post-test. There were 

statistically significant differences at the level of (0.01) between the mean rank 

scores of the experimental group and the control group in the post-test on the 

questionnaire in favour of the experimental group. These results indicated the 

effectiveness of the counselling program in improving the psychological quality of 

life of Omani female teachers. The results also indicated that there were no 

statistically significant differences at the level of (0.05) between the mean rank 

scores of the experimental group in the post-test and the follow-up test on the 

psychological quality of the life questionnaire. This demonstrated the continuity 

effectiveness of the counselling program in improving the psychological quality of 

life of Omani female teachers working in basic education schools in Dhofar 

governorate  

KeyWords: Counselling Program, Rational Emotive Behavioural Counselling, 

Psychological Quality of Life, Basic Education Female Teachers, 

Dhofar Governorate 
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Recommendations: 

Variations of photos’ sources was very crucial with the concentration 

of use of reliable sources. Moreover, journalists should avoid publishing 

photos of unknown sources to avoid the violation intellectual properties of 

others and to be more professional in photos publishing. On the other hand, 

the journalists should care for the subjective photo as it matters for readers. 

The study recommended the modification and rephrasing of journalism 

ethics of practice to improve its comprehensiveness and to improve the 

commitment of journalists with ethics in photojournalism.  
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Table (6) The percentage of ethical violations by press style of news 

websites 

 

Journalism 

News 
Report 

Journalist 

investigation 
Essay Interview Other Total 

Not related 

to subject 

5 3 0 0 0 1 9 

7.4% 12.0% 0.0% 0.0% 0.0% 14.3% 7.5% 

Changed 

structure 

3 1 0 1 0 1 6 

4.4% 4.0% 0.0% 6.7% 0.0% 14.3% 5.0% 

Antipathy 
18 6 0 0 0 0 24 

26.5% 24.0% 0.0% 0.0% 0.0% 0.0% 20.0% 

obscene 
3 2 0 0 0 0 5 

4.4% 8.0% 0.0% 0.0% 0.0% 0.0% 4.2% 

Lack 

source 

17 3 2 5 0 3 30 

25.0% 12.0% 50.0% 33.3% 0.0% 42.9% 25.0% 

Promotion 

photo 

0 3 0 5 0 2 10 

0.0% 12.0% 0.0% 33.3% 0.0% 28.6% 8.3% 

Charlatanry 

& juggling 

1 0 0 0 0 0 1 

1.5% 0.0% 0.0% 0.0% 0.0% 0.0% .8% 

Other 
21 7 2 4 1 0 35 

30.9% 28.0% 50.0% 26.7% 100.0% 0.0% 29.2% 

Total 68 25 4 15 1 7 120 

 
100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 

 

Conclusion and Recommendations  

Conclusions 

The objective of this research is to study the extent of commitment to 

the ethics of photojournalism in Jordanian news websites. Four news 

websites were selected for this purpose. The results showed that many 

ethical violations were reported through the study period. The higher 

recorded violation was for the lack of source of photos due to the use of 

internet photos. The other violation was recorded for photos’ call of 

antipathy. The violation were more distributed in the news photos and 

reports. One of the violations noticed was the promotion photos used by 

electronic new websites. The major cause of this violations was the 

attractiveness of readers to these news websites to improve the profits.  
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The results showed that the source of photos is related to the ethical 

violations of disseminated photos. The highest number of photos that have 

ethical violation were taken from the Internet (40.8%) of the total number of 

photos studied. The highest non-ethical practice was represented in the lack 

of photo source (38.8%). The photos disseminated using site photographer 

had the call for antipathy (40.0%) compared to other non-ethical criteria. 

Also, the photos collected from International Press called for antipathy 

(22.7%).  

Table (5) The percentage of ethical violations by photos’ source of news 

websites 

 
Site 

photographer 

Jordan 

Press 

Arabic 

Press 

International 

Press 
Internet 

Not 

determined 
Total 

Not\ 

related to 

subject 

4 0 1 1 3 0 9 

11.4% 0.0% 16.7% 4.5% 6.1% 0.0% 7.5% 

Changed 

structure 

0 1 0 3 2 0 6 

0.0% 16.7% 0.0% 13.6% 4.1% 0.0% 5.0% 

Antipathy 
14 2 1 5 1 1 24 

40.0% 33.3% 16.7% 22.7% 2.0% 50.0% 20.0% 

obscene 
2 1 1 0 1 0 5 

5.7% 16.7% 16.7% 0.0% 2.0% 0.0% 4.2% 

Lack 

source 

7 0 1 3 19 0 30 

20.0% 0.0% 16.7% 13.6% 38.8% 0.0% 25.0% 

Promotion 

photo 

2 1 1 2 4 0 10 

5.7% 16.7% 16.7% 9.1% 8.2% 0.0% 8.3% 

Charlatanry 

& juggling 

0 0 0 0 1 0 1 

0.0% 0.0% 0.0% 0.0% 2.0% 0.0% .8% 

Other 
6 1 1 8 18 1 35 

17.1% 16.7% 16.7% 36.4% 36.7% 50.0% 29.2% 

Total 35 6 6 22 49 2 120 

 100 100 100 100 100 100 100 

The highest non-ethical violations were recorded among the journalism 

news, while the least were recorded among interviews and investigations. 

The highest repeated non-ethical criteria was for antipathy (26.5%) and lack 

of source (25.0%) for journalism news of websites. Similar non-ethical 

practices were reported in press reports. In essays, the promotion photos 

repeated widely and the lack of source (Table 6).  
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Table 4 shows the photos with ethical violations according to 

classification of photos content positive or negative. The highest ethical 

violation was reported for antipathy for positive content photos (20.0%), 

while the least was recorded for charlatanry and juggling. The highest 

ethical violations for negative photos were recorded for the photos’ not 

related to topic (33.0%) and the lack of source (26.7.%). 

Table (4) The percentage of ethical violations by photos’ news value of 

news websites 

 
Positive 
attitude 

Negative 
attitude 

Total 

Not related to subject 
4 5 9 

3.8% 33.3% 7.5% 

Changed structure 
5 1 6 

4.8% 6.7% 5.0% 

Antipathy 
21 3 24 

20.0% 20.0% 20.0% 

obscene 
4 1 5 

3.8% 6.7% 4.2% 

Lack source 
26 4 30 

24.8% 26.7% 25.0% 

Promotion photo 
10 0 10 

9.5% 0.0% 8.3% 

Charlatanry & juggling 
1 0 1 

1.0% 0.0% .8% 

Other 
34 1 35 

32.4% 6.7% 29.2% 

Total 105 15 120 

 100 100 100 
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Figure (10) The ethical violations of disseminated photos by news 

website 

The highest ethical violations were recorded in photos included in 

military and political news with percentage 40%. The higher type of ethical 

violation was recorded for photos that call for antipathy with a percentage 

39.6% of total violated photos for this topic. The second ethical violation of 

photos was recorded in economic topics with percentage 20.8%. The third 

highest photos ethical violation was recorded in sports and youth topics with 

percentage 14.17 of total violated photos. The highest violation criteria was 

recorded for the lack of photos’ source (58.8%). The fourth ethical photo 

violation was recorded in medical and health, which formed 11.67% of total 

violated photos. Photos’ violations was minor in other topics. Lack of 

source and antipathy noticed to be repeated among the violations for 

different topics (Table 3).  
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Figure (9) The ethical violations of disseminated photos 

 

The highest ethical violation was found in photos disseminated by 

Ammon, which called for antipathy, the lack of photos’ source was highly 

recorded for Sarayanews and Khaberni, photos with promotion signs were 

recorded for Khaberni and AlWakeel news websites. The least ethical 

violations recorded for the change of photo structure and if the photo is not 

belong to the topic (Figure 10).  
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Figure (8) The classification of disseminated material by news website 

 

Figure 9 showed the ethical violations for the disseminated photos. 

The highest ethical violation recorded for the lack of source, followed by the 

photos that call for antipathy and then the photos that carry promotion sign. 

The least violations recorded for the photos that promote for fiction, while 

little higher percentage recorded for photos that lack the source or its 

structure has been changed before dissemination (Figure 9).  
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Figure (7) The classification of disseminated material in websites 

 

According to news websites, the highest press news reported for 

Ammon news website, while the least reported for Sarayanews. Among the 

selected material randomly, none of AlWakeel or Amman had press 

investigations, also Ammons lacks any essays in the selected sample. Only 

Khaberni news websites had interviews among the selected sample 

(Figure8).  
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Figure (6) The source of published photos according to news website 

 

Most of the random sample selected of the news websites formed news 

releases followed by reports, essays and the least was for press 

investigations and interviews (Figure 7).  
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Figure (5) The source of published photos in news websites 

 

The highest user of internet photos recorded for AlWakeel and 

Sarayanews news website, while the lowest recorded for Ammon news 

website, on the contrary for the use of photos for site photographer, which 

recorded the highest for Ammon news website, and the least photos 

recorded in AlWakeel and Saraya news website. The International press was 

the third source of photos used by new websites. The position for the use of 

photos recorded for Arabic Press and the least recorded for Jordan Press 

(Figure 6). 
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Figure (4) The photos’ news value according to the news website 

 

The results showed that the source of photos varied for different 

sources. The highest dominated sources are for the internet in first position 

and site photographer in second position. The use of international photos 

took the first position, while the use of Jordan Press and Arabic Press photos 

were in the last position (Figure 5).  
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Figure (3) The content attitude for the dissemination of photos 

according to electronic news sites 

 

The results showed that the reflection of the photo’s purpose compared 

to the disseminated news was for greatness in first position for all news 

website followed by attractiveness and excitation and in the third position 

was the competiveness (Figure 4). 
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Figure (2) The disseminated photos’ subjects according to electronic 

journal 

According to attitudes of the content for the disseminated photos in the 

electronic journals, the results showed that the negative attitude formed 

28.3% of the total number of photos, while the majority (71.7%) had 

positive attitude. Figure 3 showed that the highest positive and lowest 

negative attitude was recorded for Khaberni news website (76.7%), while 

the least positive and highest negative recorded for AlWakeel news website 

(66.7%).  



The Ethical Standards in Publishing Journalistic  Photos on News Websites 

.                           Farah Ahmed Atiyyat 

45 

 

Table (2) The distribution of photos’ topics among the studied sample 

 

The priority of photos topics published through the electronic journals 

was different. In AlWakeel journal, the priority of photos published was for 

the politics and security issues, while the priority was for sports and youth 

and health and medical topics for Sarayanews. In Ammon electronic site, 

the priority was for the political and security photos, while for Khaberni the 

priority was for politics and security and economic photos (Figure 2). The 

results showed that the interest varied among the different site. The source 

of variation may be resulted of the journal strategy to attract more readers 

online. 

 

Topic F % 
Politics 5 4.2 

Economics 25 20.8 
Youth and Sports 17 14.2 
Cultural photos 4 3.3 

Science and education 3 2.5 
Military and security 48 40.0 
Health and Medical 14 11.7 

Tourism 1 0.8 
Other 3 2.5 
Total 120 100 
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Figure (1) The distribution of charts with and without content among 

the electronic journals selected 

Most dominant photos’ subjects was for the political and security topics 

(40%), while the least photos’ subjects stands for the tourism subjects 

(0.8%). The economical topics were in the second place with percentage 

20.8%, followed by the health and medical topics with percentage 11.7%, 

and the rest of analyzed sample distributed on other topics (Table 2). The 

domination of political photos because it attracts more followers and 

increase the number of new website readers.  
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The Reliability of Questionnaire:  

Reliability analysis using Holsti function was used to measure the 

extent of reliability of the procedure applied for analysis. The results 

showed that the reliability was 93.9% which acceptable in such research.  

 

Table (1) The greatness and distribution of analyzed disseminated 

material per journal 

Electronic Journal F % 

Alwakeel 30 25.0 

Sarayanews 30 25.0 

Ammon 30 25.0 

Khaberni 30 25.0 

Total 120 100 

 

Results and Discussion: 

The results showed that the number of published photos with content 

exceeded the number published photos without news with contents. The 

results indicated that the electronic news websites depend on photos in 

disseminating all news, despite the fact there is content or not. This assures 

that journalism without photos will not be attractive for readers, which is the 

fact reported by Shields (2014). The percentage of photos with content 

reached 93.3% of the total analyzed disseminated material.  The rest (6.7%) 

showed photos without content, in which the journal used the photo to 

express the title of the disseminated material. According to the selected 

sample, only AlWakeel news website was using photos without content, 

while the other electronic journals used photos with contents (Figure 1).  
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This research will draw the attention for the electronic website journalist 

commitment to the ethics of journalism. Moreover, the research will give 

image about the style of journalism that witness the highest photojournalism 

violations.   

Sample: 

 Two stages random sample was selected. The first stage included the 

selection of electronic journals, while the second stage selected the 

disseminated material for analysis. For the first stage, four random journals 

were selected including: Ammon, Khaberni, Saraynews and Alwakeel news 

electronic sites. In the second stage, random published material of each 

journal was selected for analysis using regular sampling applying the 

production cycle. The total number of sample selected per journal is shown 

in Table 1. The study of ethical photo dissemination was handled through 

qualitative and quantitative analysis of these sites. The qualitative analysis 

was handled using the content analysis procedures.  

Variables and measurements:  

The quantitative analysis was handled through the preparation of 

evaluation form designed to measure the extent of violations. The 

disseminated photos were classified according to subject: political, 

economic, youth and sports, cultural, science and education, security and 

political, medical, health photos, tourism and other subjects. The major 

classification of photos was either a photo with content or without. The 

attitudes of photo compared to content is positive or negative. According to 

the purpose of photos, it was classified as the user attracting photo, exciting 

and competiveness achievement photos. According to the profession 

classification, it was classified to precise and clear photos. According to the 

source, it was classified as the photographer of the journal, Jordan Press, 

Arabic Press agency, international press agency, internet or other. 

Concerning the type of writings, they were classified as press news, report, 

press investigation, essay, interviews or others. The ethical classification of 

photos included: the photos not related to topic, the photos edited before 

publishing, photos call for antipathy, out of morals, no reference, promotion 

photos, photos promote cheats, and other. The results took the choices 

“Yes” if the criteria existed and “No” if the criteria does not exist. The 

analysis of content took place within the period Jan 1 to Aug. 10, 2018.  
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lead to change the reality. Using digital editing that would lead to 

misleading of the event.  

The published photos that violate privacy are considered a major ethical 

issue. In Albania, Zugri (2015) reported that photographing or filming 

private space that are owned by persons with different positions. The 

violation of copyright, which depends on publishing photos without 

mentioning the source or taking permission of the source to publish it. 

Moreover, she mentioned the hunt of photograph of internet that became a 

new shape of violations hold in Albania media, which created a new ethical 

problem.  

Photojournalism ethical codes require revisions all the time to increase 

professionalism and to improve the performance of dealing (NAPA, 2012; 

Ginny Whitehouse, 2010). The comprehensiveness and revision of code of 

practices should include authenticity and sensitivity criteria of 

photojournalism to assure the commitment of journalist to ethics standards.  

Problem statement: 

 In the last years, the Jordanian journalism profession witnessed many 

violations due to the lack of commitment to journalism ethics. These events 

lead some editors of these news websites to go through legal punishment 

due to breaking ethics and law. Consequently, this research will investigate 

the occurrence of these violations.  

Research Questions: 

 This research aims at answering the following questions: What is the 

extent of photojournalism violations among the news websites? What is the 

extent of photojournalism violations among different journalism styles? 

What are the procedures that can be applied to minimize the phenomenon of 

photojournalism violations?  

Objective of the Research: 

 The objectives of this research is: (1) to investigate the extent of 

ethical photojournalism violations in news websites, (2) finding out the 

journalism style which has the highest photojournalism violations (3) 

revising and recommending procedures that alleviate photojournalism 

violations in Jordanian electronic websites.  

Significance of the study: 



Mu'tah Lil-Buhuth wad-Dirasat, Humanities and Social Sciences Series, Vol. 36  No.1 , 2020. 

54 

 

Introduction   

Recently the wide distribution of electronic news websites has 

increased the competition to attract visitors to journalism websites. The 

competence among the news websites calls journalists to use all possible 

tools to keep in front. This has led some journalisms to break the ethical 

code of practice of journalism profession to accomplish the level of success 

required (Suntai and Vakkai, 2014).  Within the traditional media, the 

income of journal was mainly depending on the sales of the printed copy of 

the journal and the promotions carried out by the journal. Nowadays, the 

new style of journalism depends mainly on different tools to generate profit 

depending mainly on web-journal visitors (Vujovic and Prelevic, 2014).  

Photos are considered one of the important tools that promote news in 

traditional and electronic journalism (Vujovic and Prelevic, 2014). Some 

journalists tried to minimize the cost of producing journals through 

releasing journals without photos. The results of these trials was a loss of 

their business and jobs (Matic, 2012). Authenticity should be considered 

with regard to photos used in journalism. Four criteria should be available to 

stick to authenticity. Authentic photos should reflect the truthfulness and 

accurateness of reflection of the scene reported, authentic photos should 

describe the complete context, authentic photos should add value for the 

news, and authentic photos should not be manipulated (Shield, 2014). These 

criteria raise many questions regarding photos publishing. The important 

questions considered include what (where/why) photos to be used? Should 

the photos be edited to improve the ethics of photojournalism? How photos 

reflect the content (Perlmutter and Lester, 2015; Major, 2004).  

Journalism code of ethics is considered the doctrine that the journalist 

rely on before publishing any material (Urbonaviciute, 2015). The code of 

ethics for the journalist is considered the tool that should be used to judge 

the possibility of publishing any photos through the media. The journalism 

code of ethics in general considered photos as part of the journalist work to 

judge himself (Urbonaviciute, 2015). Zguri (2015) reported some ethical 

photojournalism violations. The first major ethical violations are represented 

in changing the contents of a photo that makes the photo not representive of 

the event. Moreover, changing the facial expressions is considered a 

violation of photojournalism. In addition, age progression or regression of 

the photo is considered a violation. Any color changes or effects that would 
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Abstract 

     The objective of this study is to investigate the extent of commitment of 

electronic news websites to the ethics of photojournalism. To accomplish 

this objective, a quantitative research was conducted. The measurement of 

the commitment extent was executed through a measuring tool prepared for 

this purpose. Through the population of the study, the sample included three 

electronic journals that represent electronic journals in Jordan. Descriptive 

statistics was used to measure the extent of commitment. The evaluated 

sample of production by websites was selected using a regular simple 

random sample. The results showed that the published photos’ main source 

is the Internet or the sites’ photographer. The sample of the selected 

products included different press styles. The results showed that the highest 

violation of photojournalism occurred in news. The study recommended the 

modification of photojournalism ethics that improve the use of 

photojournalism in electronic news websites.  

Keyword: Photojournalism, Ethical, News Websites 
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Human Resources Information Systems, the positive influences  is further 

enhanced. Notably, many of the studies reviewed investigated Human 

Resources Information Systems as an antecedent of Organization 

performance , or related constructs like turnover rate of employee and 

financial performance. Though with certain variations, these studies found 

Human Resources Information Systems  to be positively related with, and of 

positive influence to, Organization performance. Human Resources 

Information Systems  are professionals are enjoined to be conversant with 

business strategy as integral partners in strategic management.                                                                                                                         
 

Recommendations:                                                                                                      

Considering the findings, the study recommended that in using human 

resource information system, organizations should integrate the HRIS 

Human Resources Information Systems with other organizational systems to 

speed information sharing and decision making. Further, they should 

implement the recommendation from their HRIS Human Resources 

Information Systems concerning succession Recruitment/Selection of 

employees in order to accomplish the desired performance of the 

organization.  
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research questions and objectives of the study was a descriptive statistics 

was conducted. Result was reported in Table 2. The result revealed  that the 

mean of (Career Management is 4.33, Performance Appraisal  is 3.51, 

Organization performance is 4.12,Innovation is 4.21) are perceived by  

management among in government Departments and  Mutah Universityin 

the Karak  as measuring up to their requirements as indicated by the 

response to the items in the questionnaire. The relationship between Human 

Resources Information Systems (CareerManagement , Performance 

Appraisal , HR development) and Organization performance is  positive but 

with has major effect (tvalue : 3.308,6.005,6.004).              

This implies that, among The government Departments and Mutah 

University in the Karak , there are Relationship Between Human Resources 

Information Systems  (measured by   (Career Management, Performance 

Appraisal, HR development) does  and Organization performance. This 

study investigated the Relationship Between of Human Resources 

Information Systems  and Organization performance, with the consideration 

of The moderating effect of Innovation. and found that, similar to Lukito & 

Husin, (2016), Mbugua, (2015), Khera & Gulati, (2012), Obeidat  (2012), 

Sham& Miloud. (2010), Qadir & Agrawal, (2017),  Stone et al, (2013) , 

Buzkan, H. (2016), Khashman, Iyad & Khashman, Aysar (2016), Nagendra 

& Deshpande (2014). Human Resources Information Systems has a positive 

effect on Organization performance.      

Consistent with the final research question, The final objective of this 

study focuses is To investigate the moderating role of Innovation in the 

influence of Human Resources Information Systems (Career Management, 

Performance Appraisal, HR development) on Organization performance the 

government Departments and Mutah University in the Karak, and In order 

to achieve The final objective of the study, a descriptive statistic was 

conducted. Result was reported in Table 2. The result revealed that the mean 

of (Innovation is 4.21). Are perceived by management among the 

government Departments and Mutah University in the Karak as measuring 

up to their requirements as indicated by the response to the items in the 

questionnaire Innovation  moderates the effect of Human Resources 

Information Systems on Organization performance.                                                                                                                         

This study found that Innovation moderates the influences of Human 

Resources Information Systems (t statistics is 0.283 (p <0.000) on 

Organization performance. This implies that with the involvement of 
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Figure.: Moderating Effects Test 

Table (6): Results of Moderating Effect Test. 

Note: t-values > 1.65* (p < 0.10); t-values > 1.96** (p < 0.05); t-values > 

2.58*** (p < 0.01) 

Results &Conclusion:    
This study involves four research questions which are extrapolated from 

the problem statement being investigated. The questions centered on the 

influence of Human Resources Information Systems  on Organization 

performance , and the moderating effect of Innovation. Consistent with the 

Relationshi

p Moderating Effects 
Path 

coefficients 

T 

value 
P value Inference 

4 

Innovation  * HRIS->  

Organization 

performance 

0.283 4.810 0.001 Accepted*** 
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Table (5) Result of Hypothesis Testing. 

Note: t-values > 1.65* (p < 0.10); t-values > 1.96** (p < 0.05); t-values > 

2.58*** (p < 0.01) 
Testing Moderating Effects: 

The influence of an exogenous construct on an endogenous construct is 

primarily measured as main effect. This is when there is no other exogenous 

construct whose value determines the relationship between one exogenous 

construct and the endogenous construct. But if the influence/relationship is 

contingent upon the value of another construct, it means there is a 

moderating effect from such construct, while the effect of the exogenous 

construct on the endogenous construct is measured as simple effect Hair et 

al., (2013).                                                                                                                        

Moderating effect exists if the interaction path is significant which 

means that the t statistics of interaction effect must be 1.65 or 1.96 and 

above to be significant using one tail or two tails respectively Hair et 

al.,(2016) It is seen from the figure (4) there significant relationship using t-

statistics and the detail results are shown in table 6.                                                                                                                                          
 

 

 

Hypotheses 
Hypothesized 

Relationships 

Path 
Coefficient 

T 

value 

P 

value 
Comments 

H 1 
Career Management -> 

Organization performance 
0.336 3.308 0.000 

*** 

Accepted 

H2 
Performance Appraisal -> 

Organization performance 
0.421 6.005 0.003 

*** 

Accepted 

H3 
HR development -> 

Organization performance 
0.303 6.004 0.000 

*** 

Accepted 
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 Figure 3: Structural Model 

Table (5) shows the result of the structural model on the direct 

relationship between the variables of this study (excluding the moderating 

effects which are later tested). These results were interpreted using the Path 

Coefficient and t-value (t statistics) and p- value.                                                                                    
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proposed by this study, based  Chin, (1998), and the endogenous latent 

construct variance of 62.5% is above the moderate level, and it is 

substantial. 

                                               

Hypotheses Testing for Direct Relationships: 

In order to test hypotheses for direct relationship, the first step taken was 

to run PLS algorithm. This step enabled the researcher to generate path 

coefficient to determine the relationships between exogenous and 

endogenous constructs of this study. The second step was bootstrapping to 

generate the t-value to test the significance of the relationship (Figures 3).  

Therefore, bootstrapping sample in PLS-SEM enable the estimated 

coefficient to be examined for their significance. In general, applying 

bootstrapping approach provides an estimate for the spread, shape and the 

bias of the sample distribution of a specific statistic Henseler et al., (2009). 

The results of all bootstrapping samples in PLS-SEM provide standard error 

and t-value (t-test) for each path coefficient model to measure the 

significance of such path model relationship (Chin, (1998).            

 

There are various suggestions about how bootstrapping can be run. For 

instance, Chin, (2010) and Hair et al, (2013) that bootstrapping can be run 

with 500 subsample sizes while Hair et al. (2014) recommend 5000. This 

study adheres to the recommendation of Hair et al, (2014) by using 5000 as 

earlier reported.                                                            
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Table (3) above shows that the square root of average variance is higher 

among the inter-construct correlation in the particular columns which 

indicate the discriminant validity of data. All constructs have average 

variance above 0.5 and square root of average variance is above the 

correlation for each of the construct in the particular column.  
 

Testing the Structural Model:   

The next step after discussed the measurement model, in the Analysis 

was to evaluate the inner model (structural model), i.e. by analyzing the 

inner model. To do this, the researcher depended on suggested mentioned by 

Chin (2010), Hair et al. (2013), Hair et al. (2016), by considering the R² 

values, effect size (f2), predictive relevance of the model. This step allows 

the researcher to inspect the standardized path coefficients and 

bootstrapping in order to test the hypotheses of this study. the details in 

subsections following:                                                                                                         

 

 

Coefficient of Determination (R
2
): 

The coefficient of determination (R-squared value) is also an important 

criterion and the most commonly-used measure of the evaluation of the 

relationships in the PLS-SEM model Hair et al., (2011). It measures the 

proportion of the variance of the endogenous latent construct as explained 

by the criterion constructs.  Chin, (1998) stated that R2 values.                                                                                                                                                                                                                                                        
Table (4) The R2 Value of The Endogenous Latent Variable 

 

The model of this study, with R2 value of 0.625, explains 62.5% of the 

total variance in competitive advantage. This suggests that the three   

dimensions,  explain 62.5% variance of the exogenous variable, i.e. 

Organization performance. Also, the predictive accuracy of the model 

Latent Construct Variance Explained 

(R
2
) 

Variance Explained 

(%) 

Organization 

performance 

0.625 63.5% 
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Table (2): above showed that all the item loadings are above 0.70, which 

indicate convergent validity at indicator level Hair, et al. (2011). AVE 

values for the variables above 0.50 which indicate convergent validity at 

construct level Hair et al, (2014). On the other hand, it is shown that all 

constructs have Cronbach's alpha values of more than 0.70, which 

demonstrate adequate internal consistency; that is, reliability of data Hair et 

al., (2014).  

                                                                                                             

Discriminant Validity: 

 Discriminant validity of the measures is the degree to which items 

differentiate among constructs or measure distinct concepts Hair et al., 

(2011). The current study assessed the discriminant validity using analysis 

of the average variance (AVE) extracted based on the criteria that “a 

construct should share more variance with its measures than it shares with 

other constructs in the model” Aibinu et al., (2011). This can be examined 

by comparing the AVE of construct shared on self and with other  

constructs. For valid discriminant of construct, AVE shared on self should 

be greater than that shared with other constructs.  Latent variable 

correlations are calculated with Smart PLS software and are shown in Table 

(3). The values of square root of average variance (AVE) in the diagonals of 

matrix are higher than off-diagonal values in the model. This confirms that 

all the variables represent their constructs and the discriminant validity is 

well established.                                                                          

                                                                             

Table (3)  Correlations among Constructs and Discriminant Validity 

Construct OR R-

HRIS 

E-

HRIS 

  In-

HRIS   

Inn 

Organization 

performance 

0.876     

Career Management 0.360 0.819    

Performance Appraisal 0.335 0.529 0.90   

HR development 0.460 0.329 0.423 0.81  

Innovation 0.312 0.381 0.381 0.0826 0.834 
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Table (2) Convergent Validity and Reliability Analysis 

Latent Constructsand 

Items Loadings 

Average 

variance 

Extracted 

(AVE) 

Composite 

Reliability 

Coronach 

alpha 

Organization 

performance 
 0.651 0.937 0.925 

OR_1 0.747   

 

OR_2 0.825   

OR_3 0.802   

OR_4 0.857   

OR_5 0.872   

OR_6 0.891 
  

OR_7 0.848   

OR_8 0.747   

Career Management  0.751 0.923 0.893 

R_ HRIS 1 0.888   

 R_ HRIS 2 0.863   

R_ HRIS 3 0.853   

R_ HRIS 4 0.860    

Performance Appraisal  0.754 0.924 0.891 

E- HRIS 1 0.822   

 
E- HRIS 2 0.850   

E- HRIS 3 0.866   

E- HRIS 4 0.859   

E- HRIS 5 0.833    

HR development  0.785 0.935 0.907 

Int_ HRIS 1 0.931307   

 
Int_ HRIS 2 0.934307   

Int_ HRIS 3 0.885307   

Int_ HRIS 4 0.891307   

Innovation  0.643 0.927 0.916 

Inn_1 0.910 

  

Inn _2 0.900 

Inn _3 0.885 
Inn _4 0.818 

Inn _5 0.808 

Inn _6 0.804 

Inn _7 0.842 
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Figure 2: Original Study Model 

This study used a cut-off value for factor loadings at 0.70 as being 

significant. Accordingly, there were 6 deleted loadings because they were 

lower than 0.70. These are: (R_HRIS 5, IN_HRIS5 & Inn9,10&OR9,10).  

Out of 35 items measuring the 5 constructs of this study, only 8 items were 

deleted leaving the study with the remaining 27 items that were considered 

acceptable for further analysis, as prescribed by Hair et al. (2013) (See 

Table 3 and Appendix F). The CR coefficient is also used for assessing 

construct reliability and should be higher than 0.7 to establish construct 

reliability (Chin (2010); Hair, et al. (2011). Since Composite Reliability 

(CR) takes into account the various outer loading of respective indictors, it 

provides less biased estimate of the reliability compared to the Cronbach 

alpha that assumes all items are equally reliable without considering the 

actual contribution of each individual item loading Hair et al., (2014). 
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As shown in Table (1): the overall means of the exogenous and 

endogenous latent variables are within the 3.51 (Average) and 4.33 (the 

highest). Notably, all the mean values, except 3.51 for Efficiency of the 

Human Resources Information Systems, are above 4.00. When considered 

in relationship with 5 as the highest value, it shows that all the latent 

constructs are.  

 

Assessing the measurement model 

Assessing the measurement model is the first stage in PLS analysis, and 

it is used to ascertain the goodness of measures.  Assessment of the 

measurement model entails an evaluation of the validity and reliability of 

the model‟s variables. Validity, in turn, comprises two types: convergent 

and discriminate. Evaluating the reliability and validity of the model 

involves assessing the relationships between the LVs and their associated 

items, which is done by way of two key coefficients: composite reliability 

(CR) and average variance extracted  Hair et al. (2014).                                                   

The statistical software application Smart PLS 2.0 was used to compute 

the PLS path model and assess the strength of each factor affecting cost 

overrun through the developed model. The results of the Figure 2  In the 

PLS-SEM diagram there are three types of values: The values directed to the 

long arrow lines denote the path coefficients; values directed to the yellow 

box represent the item loadings and the value inside the circle represent the 

coefficient of determination.  Interpreting R2 values in PLS analysis is like 

the interpretations given in multiple regression analysis. Therefore, the 

values of R2 imply the degree of variance in a certain construct which a 

model explained Chin, (1998).                                                                                             

In a reflective measurement, as suggested by Hair et al. (2013), 

researchers should utilize the factor loadings, composite reliability (CR) and 

average variance extracted (AVE) to assess convergence validity. Based on 

this, the measurement model was evaluated for the convergent validity. This 

was examined through the factor loadings, composite reliability (CR), and 

average variance extracted (AVE). Internal consistency of the constructs 

was measured using composite reliability (CR) as proposed by Hoffmann & 

Birnbrich, (2012).  The cut-off value for AVE, CR and Cronbach Alpha 

were 0.5, 0.7 and 0.6, respectively. 



Mu'tah Lil-Buhuth wad-Dirasat, Humanities and Social Sciences Series, Vol. 36  No.1 , 2021. 

 

25 

 

of questions were re-phrased in order to be understandable to the potential 

respondents and some items were removed. Then the researcher improved 

version of the instrument which was ultimately administered for the pilot 

test. 

 

Reliability:  

According to Sekaran & Bougie ,(2010) the most popular test of inter-

item consistency reliability is Cronbach‟s alpha coefficient. Hence, 

Cronbach's alpha test is employed in this study to measure internal 

consistency of the instrument. Cronbach‟s alpha is a reliability coefficient 

that indicates how well the items in a set are positively correlated to one 

another. thirty participants were selected from the employees in the 

government Departments who would be the potential participants for the 

main study to conduct the Pilot Test. SPSS (V.19.0) software was used for 

the statistical analysis. As shown in table (2) all the result for alpha 

coefficient of the items of each variable alone and alpha's value of the whole 

instrument suggested that the items have relatively high internal 

consistency. They are greater than the guideline of.70 which means that the 

scale can be applied to the analysis with acceptable reliability Sekran, 

(2006). 

Descriptive Analysis of the Latent Constructs 

The descriptive statistics of the latent constructs investigated by this 

study is presented using the computed mean and standard deviation. The 

survey instrument is a 5-point Likert scale graded by 1 = Strongly agree, 2 = 

Agree, 3 = Neutral, 4 = Disagree, 5 = Strongly disagree. The findings are 

presented in.  

Table (1) Descriptive Statistics for Latent Variables. 

Mean S.D Rank Level Dimensions  

4.33 .53 1 High Career Management 

3.51 .52 3 Average Performance Appraisal 

4.12 .55 2 High HR development 

4.01 .60 1 High Organization performance 

4.21 .56 1 High Innovation 
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study dependent variable, and Section three contains g (7) statements relates 

of the study moderating variable. adoption of Likert five- point scale 

(strongly agree, agree, neutral, disagree, and strongly disagree) was used in 

this questionnaire to invite responses of the respondents. The researcher 

used this scale because it gives the respondents more freedom of choice it‟s 

a cheap and fast way for collecting data. Besides, it is commonly used in 

educational and social fields Robson, (2000).                                                                                                                                
 

Data Analysis:                                                                                                                      
The data collected are analyzed using different statistical techniques 

which are determined. The data analyses of this study were into two phases. 

The first phase is the pilot study with just 30 respondents to test the 

reliability and content validity of the instrument designed using Statistical 

Package for Social Sciences (SPSS) software and Expert review 

respectively. The values of the Crobanch Alpha coefficient are used in 

determining the reliability of the instrument, as suggested by Pallant, 

(2011).                 
The second phase of the data analysis is also into two parts. First, the 

missing data, outliers and normality, as part of the data screening, are 

performed using SPSS software. Secondly, the treated and screened data is 

transported to Smart Partial Least Square (PLS 2.0) software where 

computational actions like PLS modelling and Bootstrapping are employed. 

PLS SEM technique is called a second generation structural equation . The 

relatively new technique works well with structural equation models that 

contain latent variables and series of cause and effect relationships. The PLS 

SEM approach is a good and flexible tool for statistical model building as 

well as prediction Hair et al., (2013).                                                                                             

 
Instrument Reliability and Validity: 

 Validity:  

Content and face validity involve a systematic assessment of the scale‟s 

ability to measure what is supposed to measure. So, to get feedback 

concerning the suitability, content, layout and adequacy of the items a draft 

of the instrument of this study was distributed to some Experts and 

specialists in universities in order to judge it. Based on their notes a number 
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Population and Sampling: 
Sekaran ,(2003) defines a research population as the entire group of 

people, events, or things of interest that the researcher wishes to investigate. 

The population size of this study consists of  (284)  from mangers and 

Assistant manager working at the government Departments and Mutah 

University in Karak.The most basic element of a research study is unit of 

analysis Zikmund et al, (2013). According to Sekaran & Bougie, (2016) a 

unit of analysis can be referred as “the level of aggregation of the data 

collected during the subsequent data analysis stage” while.  Therefore, the 

unit of analysis is individual based, means that data was collected from 

(mangers and Assistant manager) The government Departments and Mutah 

University in Karak  is the unit of analysis of the study. 

This study used probability simple random sampling method. Sampling 

methods can be divided into probability and non-probability sampling. This 

study adopts the simple random sampling technique, which is a probability 

sampling method, in order for each aspect of the population to be 

represented in the sample Zikmund et al., (2013).  

The appropriate sample size for a population size of 284 is 165.  

According the recommended Krejcie and Morgan (1970), as suggested by 

Sekaran and Bougie, (2010). In order to lessen sample size error and putting 

into consideration the occurrence of non-response by some respondents, the 

sample size was increased  of the required size as suggested by Kotrlik, et 

al. (2001). Therefore, the sample size of this study had become by (165   

+35 = 200). Hence, 200 questionnaires distributed to the targeted. 

questionnaires were distributed to the sample, eighteen of them were 

excluded because they were not filled completely or correctly so (182) 

questionnaires were valid. 
 

Survey Instrument Design:   
The researcher conducted a suitable questionnaire of Twenty-eight item 

to collect the required data, The survey instrument is designed by adapting 

related items from past related studies or designed based on the conceptual 

explanation of the variables being investigated.  The Questionnaire has been 

divided into three sections Section one contains (13) statements which is 

divided into three sections each one has some statements relates of the study 

independent variable,  Section two contains (8) statements relates of the 
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Research literature has shown that effective application of some human 

resources management (HRM) practices enables university employees to be 

committed to their work for good performance of the universities Pao-Long 

& Wei-Ling, (2012); Shahzad et al., (2012). According to karim Suhag et 

al., (2017). concluded that  product innovation, process innovation and 

organizational innovation has a positive impact on organization 

performance. 
 

Research Methodology: 

For an effective research, it is imperative to select an appropriate 

research methodology. An appropriate research design is important to 

determine the type of data needed, method of collecting the data, and type of 

sampling technique to apply. Therefore, research design is very crucial to 

actualize the research objectives Bhatti & Sundram, (2012). This study 

applied a quantitative research design. Quantitative research design will 

enable the researcher to test the relationship between the research variables. 

It will also enable the researcher to unvaryingly determine if one concept or 

idea is better than the others. It can also respond to questions on the 

relationships that exist among measured variables with the aim of 

elucidating, envisaging, as well as controlling phenomena Sekaran & 

Bougie, (2016).  

Thus, quantitative research design is an appropriate method for this 

study since it permits testing the relationship between variables with the use 

of statistical approaches Sekaran & Bougie, (2010). This is in line with the 

main objective of this study that focus Thus, quantitative research design is 

an appropriate method for this study since it permits testing the relationship 

between variables with the use of statistical approaches Sekaran & Bougie, 

(2006). This is in line with the main objective of this study that to 

investigate Relationship Between Human Resources Information Systems 

and Organization performance An Applied Study on The government 

Departments in the Karak area, with the consideration of The moderating 

effect of Innovation. Therefore, the specific question  Quantitative research 

also permits to carry out analysis using large sample to generalize the results 

among a set of population. 
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organisations' performance, a nation's economy, industrial competitiveness, 

and standard of living Agolla and Van, (2016); Kafetzopoulos, et al., 

(2015).                                                                                                                               

Whereas extant literature reveals the importance of innovation in driving 

organizations' business bottom line, still there is dearth in literature 

establishing a link between innovation, strategy, and SHRM and 

organization competitiveness. Several scholars have studied innovation in 

the context of individual, groups and organization levels. However, there is 

a lack of studies in examining the interrelations of several SHRM practices, 

innovation, and  their contribution to organizational competitiveness.  Given 

the paucity of literature in the area, the study aims to fill this gap through 

establishing a link between Human Resources Information Systems, and 

innovation and Organization performance.  

 

Organization performance: 

Includes real productivity or outcome of a business which is calculated 

in opposite to its planned productivity or targets and aims. Organization 

performance has been defined as the capability of firm to accomplish its 

goals and objectives with the help of talented administration, good 

governance and have a constant rededication to accomplish business 

objectives .Researchers thought vary in terms of defining organization 

performance most of the researchers used the term performance to state the 

collection of measurement of input and output efficiency and transactional 

efficiency Shahzad et al., (2012). 

Organizational performance is the ultimate dependent variable of 

interest for researchers concerned with just about any area of management 

Richard et al., (2009). The successfulness of an enterprise in term of 

achieving their objectives is determined by organizational performance. The 

criteria measured are the efficiency and effectiveness of goal and objective 

achievement. 

Singh & Kassa, (2016) in their research found that there is a positive 

relationship between that human resource practices: recruitment and 

selection, training and development, performance appraisal and 

compensation have a significant relationship with university performance. 

Dobre, (2013) concluded that in   there is a positive relationship between 

employee motivation and organizational effectiveness. (Lew, (2008). 
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Therefore, the current buzzword for scholars, practitioners and corporate 

organizations is “innovate” or “perish” Agolla and Van, (2013); 

Kafetzopoulos et al.,  (2015). This underscores the importance and the role 

of innovation in both short and long run success of organizations and 

countries competitiveness. Snap shot overview of both developed and 

emerging economies have already proven that innovation does matter in 

terms of international competitiveness of both organizations and countries 

Arunprasad, (2016). For example, emerging countries namely Brazil, 

Russia, India, China and South Africa corporate organisations have joined 

the list of Fortune Global 500 of late, a fact that can perhaps be attributed to 

their innovativeness amongst other factors Warmerdam, (2015). Despite the 

rapid growth in the numbers of organizations in the list Fortune Global 500, 

the major challenges facing emerging markets is a lack of strategic 

alignment of human resource practices, innovation, strategy and 

competitiveness.                                                                                                           

Innovation is a term that is used in different ways that in most cases 

create confusion as to what it really means Kafetzopoulos et al.,  (2015). For 

example, a new technology introduced by an organization, or a change in 

the production, process, or products/services can be referred to as 

innovation. However, the present study refutes such usage of the term 

“innovation” as change or introduction of new technologies may not 

necessarily add value (economic value) to the organization.                              

Innovation can also be defined as the generation of new knowledge and 

ideas that facilitate new business outcomes. This is aimed at improving 

internal business processes,  structures and to create market-driven products 

and services; innovation encompasses both radical and incremental 

innovation Du Plessis, (2007). On one hand, the OSLO Manual defines 

innovation as, “the implementation of a new or significantly improved 

product, process, marketing method, or organizational method in business 

practices, workplace organization or external relations” Manual, (2005). 

Therefore, the present study conceptualises the definition of innovation as, 

introduction or implementation of new ideas, or generation of creative ideas 

to improve processes, products, and services that result in economic value to 

the organizations Amabile, (2012). This simply means ideas must be 

generated by employees, experimented with by the organization's members, 

and implemented in order for organizations to realise its economic value. 

Notwithstanding the controversy in the definition of innovation, several 

studies have confirmed that innovation has positive impacts on the 
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a combination of traditional and electronic systems and good and proper 

design of the system to help increase efficiency. 

Also, Buzkan, H. (2016) investigated   the Role of Human Resource 

Information System (HRIS) in Organizations, and it turns out that the 

human resource information systems (HRIS) as a function of IS have also 

become inevitable for organization, therefore to implement a human 

resource information system in their human resources will help the 

organizations reach their goals easily. In this study a literature review 

related to HRIS is done and it is revealed its importance for the 

organizations. Khashman, Iyad & Khashman, Aysar (2016) investigated  

The Impact of Human Resource Information System (HRIS) Applications 

on Organizational Performance (Efficiency and Effectiveness) in Jordanian 

Private Hospitals The result of this study showed that there are a positive 

impact of the HRMS applications on organizational performance. Nagendra 

& Deshpande (2014). Human Resource Information Systems (HRIS) in HR 

planning and development in mid to large sized organizations.   Findings 

suggest that there is evidence linking HRIS recruiting subsystem to the 

workforce planning of mid to large sized organizations. It was found that 

higher usage of the training and development function of HRIS resulted in 

better training needs analysis and better predictability Also, The study 

revealed that the relationship between increased usage of HRIS results in an 

increase in both effectiveness and efficiency of the organization. 

 

Innovation: 
Innovation is not only considered critical for sustainable 

competitiveness of Organizations, but also for regional and national 

development. Researchers  emphasised the vital role of innovation in 

generating  creative  and subsequent economic growth in seminal work, 

Until then, many corporate chiefs did not recognise innovation as the driver 

of organizations' and countries' competitive advantage Agolla and Van Lill, 

(2013).                                                                                                          

However, in spite of all these, there has been a remarkable change of 

late as scholars, organizations and countries embrace innovation as the 

panacea to prosperity and growth in the twenty-first century and key to the 

4
th

 industrial revolution Agolla and Van, (2016).                                                                                                                 
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the benefits of human resources information systems in the information 

technology organizations, and to clarify the role of human resources systems 

in strategic activities for human resource managers in human resource 

planning in these organizations, there was  relationship human resources 

information systems and strategic activities for human resource managers  

and Provide supervision and control best workforce in the organization. 

human resource management systems which could safely be human 

resource management practices is the best panacea for addressing business 

competitive problem. Human resource has always been central to 

organizations and their strategic importance is developing in the knowledge-

based industry today. 

      Obeidat (2012) argues that the strategic integration, forecasting, 

planning and analysis of human resources, communications, and integration 

does not have anything to do with jobs. While showing that the development 

of performance and knowledge management and records, have to do with 

the functions of Human Resources, one of the dimensions of human 

resources information system. Sham& Miloud. (2010). performance of 

human resource assessment and found that the human resources information 

systems in the organization always need to be developed so that it can 

achieve the assumed it performed tasks and makes the process of human 

resources performance evaluation more effective.  and in turn has positive 

effect on the performance.  Qadir & Agrawal, (2017)  investigated  Human 

Resource Information System (HRIS): Re-engineering The literatures, 

invariably show that the way human resources were managed three decades 

ago have seen  fast changes. Expected benefits of introducing machines and 

softwares for managing HR, have for sure eased-up HR professionals work 

stations. However, the true predicted paradigm of SHRM is yet to unfold 

and to be realized. There is a strong need of literature and primary data 

which should confirm the strategic gains of HRIS in organizations. 

In the same vein, Stone et al, (2013) examined factors influencing the 

acceptance of the efficiency of HR systems, and their impact on human 

resource functions.  

The study found that, although the e-HR systems may be effective in 

both the organization and the individuals, they may be the reason to disable 

some functions of organizations and individuals, such as human relations 

and privacy. The study recommended the reduction and control of electronic 

media and supervision that restrict the freedom of individuals, and the use of 
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(Organization performance, Rasula et al., (2012), (Innovation, Sung & Choi, 

(2013). Bilevičienė et al., (2015).  Awan & Javed, (2015).  

                                   

 
                                                                                                                  

 
                                                                           

                                                                                   
 

 

 

 

 

 

 

 

 

Figure (1): Research Framework 
 

Theoretical framework and previous studies:  

Human resource management resources information system, 

investigated from Lukito & Husin, (2016) was found to   significantly 

related to organizational performance. The empirical findings showed that 

the organizational learning capability as moderating variable influenced the 

relationship between HRIS and organizational performance. Also,  the 

application of human resources information systems  based learning process 

has equally resulted in positive developments and improvements for the 

organization by contributing to the organization being more productive, 

resulting in better communication/ feedback processes, increasing 

employees‟ preference for working for the company and creating a climate 

of high commitment among the employees and stakeholders Mbugua, 

(2015). According to Khera & Gulati, (2012) study With regard  to identify 
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The theoretical contribution of this study is three folds:      
First, the presented conceptual model of this study, depicting the 

various (HRIS), organizational performance and innovation, and their 

measuring dimensions, is a theoretical contribution. It is a model that can be 

adopted or adapted in investigating similar situations, even in different 

contexts and countries. 

Second, the comparison of the empirical results by this study, with 

others from previous studies, extends the boundary of knowledge. It 

provides a new perspective to the understanding of the influence of Human 

Resources Information Systems, and the plausible conceptualization for 

organizational performance. This study investigates the implications of 

(HRIS) and innovation   towards organizational performance.                                                                                              

Third, this study presents valuable deliverables to researchers in the field of 

business management, human resource management and other associated 

fields, and also the professional practitioners. ????? 

               

Research Framework and hypotheses:                                                               

H01: Career management of the Human Resources Information Systems 

influences organizational performance.                                                                                       

H02: Performance appraisal of the Human Resources Information Systems 

influences  organizational performance.                                                                                        

H03: HR development of the Human Resources Information Systems 

influences organizational performance.                                                                                       

H04: Innovation  moderates the effect of Human Resources Information 

Systems on organizational performance.   

                                                                                       

Research Framework:                                                                                                      
      Framework, normally referred to as research framework, is the 

theoretical and conceptual depictions that narrate the concepts (variables) 

being studied and the relationship among them (Punch, 2013). The research 

model was formulated based on the literature review of previous studies that 

have empirically tested the relationships of similar variables. (HRIS Kassim 

et al., (2012) & Aggarwal & Kapoor, 2012, Nagendra & Deshpande (2014). 
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Research Questions:             

The research questions of this study are:  

1)  Does career management of the human resources information systems 

influence   organizational performance?                                                                                        

2) Does performance appraisal of the human resources information systems  

influence organizational performance?                                                                        

3)  Does HR development of the human resources information systems  

influence    organizational performance?                                                                                        
4)  What is the moderating effect of innovation on the relationship between 

human resources information systems and organizational 

performance?    

 

Research Objectives: 

The main objective of this study is to investigate (HRIS) on 

organizational performance with consideration to the moderating role of 

innovation. To achieve this main objective, the following are the specific 

objectives to be accomplished by this study:                                                                   

1) To investigate the influence of career management of the (HRIS) on 

organizational performance.  

2) To investigate the influence of performance appraisal of the (HRIS) on 

organizational performance. 

3) To investigate the influence of HR development of the (HRIS) on 

organizational performance.   

4) To investigate the moderating role of innovation on the relationship 

between (HRIS) and organizational performance. 

  

Significance of the Study: 

      This study, as evident in the issues and gaps highlighted in the problem 

statement, has theoretical and practical significances. The most instructing 

of these significances is its novel provision of the empirical evidence of the 

influence of (HRIS) on organizational performance and the moderating role 

of innovation.                                                                                                                       
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Problem Statement:  

     Human resource has been reported as one of the antecedent factors of 

competitive advantage  (Buller & McEvoy, 2012; Miller, 2006), and 

significantly related to firm strategy and organizational performance 

Saravanan & Vasumathi, (2015); Ologunde et al., (2015); Nigam et al., 

(2011). Human resource has also been reported to have direct and 

significant relationship with organizational performance (Ologunde et al., 

(2015); Khalil & Singh, (2013); Saakshi,(2016)).  On the other end, there 

are few works on technology-enabled human resource management (HRM) 

(Yakusak, (2015); Stanton & Nankervis, (2011); Marler, (2009)), and they 

are largely non-empirical. Yakusak (2015; Obeidat. (2012).  studied the 

recent technological changes in human resource and advocated for empirical 

study to duly examine its role in organizational performance. Marler, (2009) 

developed a model of e-HRM strategy formulation and the efficacy of its 

function is aimed at exploring the links between strategic HRM, 

performance management.   

     Several scholars have studied innovation in the context of individuals, 

groups and organization levels. However, there is a lack of studies in 

examining the interrelations of several Resources Information Systems and 

innovation in organizational performance.  Given the paucity of literature in 

the area, the study aims to fill this gap through establishing a link between 

Human Resources Information Systems and innovation as a moderator on 

organizational performance. The need to test the moderating effect of 

innovation on the relationship between (HRIS) and organizational 

performance, apart from the recorded inconsistency from past related 

studies. In conclusion, based on the vivid explanations on issues and 

arguments that necessitate this study, it is deemed imperative to state that 

this study aims to investigate relationship between (HRIS) and 

organizational performance as applied on the government departments in 

Karak area, with the consideration of the moderating effect of innovation. 

Therefore, the specific question (s) to be solved through the findings of this 

study will be clearly highlighted in the next section of this study.  
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Introduction: 

Recently with dramatic and continuous change,  new technologies are 

still being developed. This change requires that organizations and senior 

management to be aware of the different types of technologies, which could 

improve the overall organizational performance. Human Resource 

Information Systems (henceforth, Human Resources Information Systems 

HRIS) have considerably evolved since they were first introduced and 

utilized; they have gone far beyond their original purposes of converting 

paper records into computerized databases.  Recently, HR/payroll systems 

are able to handle several of HR‟s various functions.                                                               

HR Software now encompasses a large variety of features that enable 

the HRIS to effectively store employee data with more security, privacy and 

accuracy. Nowadays, HR information systems have become a pivotal tool 

that assist HR professionals to perform the various HR related tasks and/or 

activities more effectively and efficiently.  

With the increased importance of such systems (i.e. HR systems) and the 

technological advancements we are witnessing, most companies have 

realized the need to implement and invest in developing more sophisticated 

and computerized Human Resource Systems. By adopting HRIS, companies 

can reap the benefits of implementing such systems such as keeping 

employees records updated and accurate, and to better lead to increases in 

efficiency when making HR decisions.                                         

The quality of HR decisions should also be enhanced and as a result, the 

productivity of both employees and managers should increase and become 

more effective. This simply implies that ideas must be generated by 

employees, experimented by the organization's members, and implemented 

in order for organizations to achieve thier potential. In spite of the 

controversy in the definition of innovation, several studies have confirmed 

that innovation has positive influence on the organizations' performance, the 

national economy, industrial competitiveness, and the quality of life  

(Agolla  Van, 2016; Kafetzopoulos et al., 2015). 
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The Moderating Effect of Innovation on the Relationship between 

Human Resources Information Systems and Organizational 

Performance 

 

Emad Ali Kasasbeh* 

Abstract 

     This study aimed to examine the moderating effect of innovation on the 

relationship between human resources information systems and 

organizational performance as applied on the government Departments and 

Mutah University in the Karak. This study attends to these practical and 

theoretical gaps using a quantitative methodology that involves hypotheses 

testing with data collected from (168) managements of the government 

departments in the Karak area using systematic random sampling. The data 

investigates the positive influence of the moderating effect of innovation on 

the relationship between human resources information systems and 

organizational performance and analyzed using Partial Least Square-

Structural Equation Modeling (PLS-SEM).   

      The findings, based on 4 accepted  hypotheses, showed that (a) 

Response HRIS , (b) Efficiency HRIS, (c) Integration  HRIS  positively 

influence Organization performance and (d) Innovation moderates the 

influence on organizational performance. This study, therefore, 

recommended using human resource information system, organizations 

should integrate the HRIS Human Resources Information Systems with 

other organizational systems to speed information sharing and decision 

making. 
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