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The Impact of Core-Competencies of Women Leadership on

Institutional Performance: Case study on the Jordanian Women Police

Department

Mohammad A ALmahasneh
Omar Maddallah Al —Khresheh

Abstract

This study aimed to analyze the impact of competencies essential for women's
leadership in corporate performance. In order to achieve the objectives of the study,
a questionnaire was developed for data collection. 230 questionnaires were
distributed to the sample of study. A total of 198 useable questionnaires were
collected. This yielded a response rate of 86%. The study revealed a number of
results, the most notable of these are:

1-

2-

The availability level of core competencies of women leadership as a whole
and in its dimensions were at medium level.

The level of institutional performance as a whole and in all dimensions
came medium and the results of the study showed a strong effect to the
dimensions of core competencies for the next Women's Leadership
(initiative, and speed of performance, and Emotional Intelligence)

There is an important effect that has a statistical significance for the
respondents' visualizations with regard to the following dimensions of core
competencies of women's leadership (innovation, empowerment, and
strategic vision) with regard to the dependent variable of (corporate
performance).

The results of study revealed that there is no difference in the perceptions of
respondents toward core competences of women leadership due to
demographic variables.

The study also recommended the need to empower women leadership in the
Jordanian Women's Police Department and to make it one of the effective
strategies to qualify them for the work of the leadership.

Keywords: competencies - core - women leadership — corporate Performance
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